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Find top-notch employees with 
discounted online job postings 
Hiring the right talent is one of the most  
important decisions a company can  
make. And now, Gevity has teamed with  
CareerBuilder to provide you with deeply 
discounted job postings!

• Save time. Your HR Consultant will  
work with you to post your online  
job search ad.

• Save money. Save 50% vs. retail on  
each online job post! 

• Get results. Display your job opportunity 
on the #1 website for job postings  
(with 21 million job seekers annually).

To save time and money on  
CareerBuilder.com online job postings, 
just call your HR Consultant today!

Keep top-notch employees with Gevity Perks™  
Give your employees exclusive discounts with Gevity Perks. This new 
online marketplace provides your employees with access to more than 
10,000 merchants and 22,000 nationwide services! What’s more, Gevity 
Perks is completely free to you and your employees. 

Save money on:
• Groceries 
• Cars 
• Clothing 
• Jewelry
• Electronics  
• Plus a whole lot more

Tell your employees

Be on the lookout for the Gevity 
Perks employee information 
slips. They tell your employees how to get started with Gevity Perks.  
As soon as the slips arrive in your payroll envelopes, simply hand them 
out with your employees’ paychecks. 

Also look for your Gevity Perks poster (which will be mailed to  
your business along with your employee information slips). Hang  
it in your business’ employee break room to remind them all year  
about Gevity Perks.



Business continuity — we’ve got you covered
Gevity knows that your business needs uninterrupted HR services — even in the event of an emergency. 
That’s why we’ve created a robust disaster recovery and business continuity process. 

From the business perspective

Gevity has established a tiered business continuity plan that includes several teams with specific responsibilities. 
These teams span from service recovery operations up through the executive level. 

Plus, our business continuity process has 16 business units whose leaders create and maintain their area’s specific 
plans. The business leaders oversee checklists of critical activities, manual workarounds for these activities, system 
requirements and team call lists. Every Gevity colleague is assigned to a specific business unit.

You’ve got questions about taxes, liability and legal issues. 
Gevity OnCall™ has answers!
In September, your business will have access to Gevity’s enhanced call center. This  
award-winning call center will now provide you with topic-based expertise so you 
can get fast answers to the questions that keep you up at night. 

Using the enhanced call center will give you continued best-in-class support, along  
with access to answers on HR issues, taxes, liability and more. The answers you’ll 
get will be specific to state and local requirements. 

Gevity’s business continuity plan includes:

• Dedicated service recovery & support teams

• 16 business unit plans

• Hewlett-Packard® (HP) recovery partnership

• Secondary site 

• And much more

From the technology/disaster recovery perspective

Gevity has partnered with Hewlett-Packard, one of the world’s largest IT companies, for 
use of their service center operations and technical equipment in the event of a business 
interruption. And we conduct periodic testing to ensure that our organization’s recovery 
capabilities are completely reliable.

Finally, system and service recovery teams have been designated as first responders to travel to our 
secondary site. These team members have extensive experience servicing Gevity’s key product offerings. 

While storms and unexpected disasters are facts of life, we’ve taken the measures needed to keep your 
business covered — no matter what.



Client Journey — Boosting business performance
In January 2007, Gevity® established the Client Journey — a best-of-class  
program designed to assist you in implementing Gevity Edge services that help 
boost your business’ bottom-line performance. Since the launch of this exciting 
new program, nearly 90% of our clients have had personal consultations with 
their local Gevity HR Consultant. HR Consultants will continue their follow-up 
visits with you to seek new opportunities to further assist you. The Client Journey 
is one way Gevity is reinforcing our commitment to “keep clients first.” To  
schedule your Client Journey consultation, please contact your HR Consultant.

Coming soon: Gevity 
service enhancements
Boost business performance 
with Gevity OnTrack™!  
Gevity OnTrack is an online business  
performance analysis tool. It uses  
confidential manager and employee surveys 
to compare client data with small business/ 
industry benchmarks. The benchmarks 
reflect key business and employee outcomes 
correlated with faster sales growth, higher 
profit growth and lower turnover.

Gevity OnTrack was developed by Cornell’s 
Center for Advanced Human Resource  
Studies. This tool identifies red flag areas  
for improvement and provides suggested  
HR practices for each issue — so you  
can gain up to 22% faster sales growth,  
23% higher profit growth and 67% lower 
employee 
turnover! 
Look for more 
information 
about Gevity 
OnTrack in 
future editions 
of The Edge.

Annual Benefits 
Enrollment is here!
It’s time to review your benefits and  
ensure the elected plans will meet  
your needs in the upcoming year. 

• Enrollment period: 
 August 6 – August 24

• New plan year starts:  
 October 1 

To make the enrollment process as 
smooth as possible, we encourage you 
and your employees to enroll early. If you 
have any questions about Annual Benefits 
Enrollment, visit Gevity OnLineTM or ask 
your HR Consultant.

Let dads be dads — at home and at work
According to survey results recently released by Monster®, dads are  
increasingly trying to balance work responsibilities with the duties of  
fatherhood. More than half of working fathers in the Monster Intelligence 
Father’s Day Survey feel their employers should be more in tune with the 
needs of working dads.  

Access enhanced background 
screening & online reporting.
In addition to the current Gevity OnLine 
background screening services, you’ll have 
access to enhanced screening options on a 
federal and national basis through USIS. The 
enhancements will be available in the fourth 
quarter of 2007. Stay 
tuned to future editions 
of The Edge for specific 
dates and information!

Offering benefits such as 
flexible work arrangements 
and paid paternity leave is 
a key tactic for recruiting 

and retaining talent.

This survey reveals an opportunity for 
you to attract and retain working dads 
better than your competitors. How can 
you seize the opportunity? Consider 
that when working dads search for a 
job, 82% of them view companies more 
positively if they offer a flex time benefit 
(according to the survey results). 

 Winning the talent war

“The Monster Intelligence Father’s Day 
Survey reveals that although working 
fathers deeply value work/life benefits, 
many feel their employers aren’t doing 
enough to promote a healthy balance,” 
said Peter Castrichini, vice president 
of compensation, benefits and HR 
operations at Monster. “Given the  
current war for talent and looming skills 
shortage, employers should recognize 
that offering benefits such as flexible 
work arrangements and paid paternity 
leave is a key tactic for recruiting and 
retaining talent.” 

(continued on next page…)



(…continued from previous 
page: Let dads be dads — 
at home and at work…)

Paternity leave 

The Monster survey also 
revealed that working 
dads are increasingly using 
workplace benefits that, 
until recently, were used 
only by mothers. 71% 
of dads with a child under 
five took paternity leave 
when offered by their  
employers, compared  
with just 48% of dads  
with a school-aged child. 
In addition, approximately 
one-third of dads with 
toddlers reported that  
their employer provided  
paternity leave benefits or  
flexible work schedules for 
fathers. Yet among working 
men whose employers  
offered paternity leave, 58% 
took advantage of it — and 
71% of men adopted  
flexible work schedules 
when it was offered by 
their employers. 

Ask the expert
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If employees complain about work  
environment-related ailments, are you 
required to let them work from home?
The facts: Shortly after being hired as a secretary for a manufacturing company,  
an employee developed health problems. Over the next several years, she was  
diagnosed with petrochemical sensitivity, fibromyalgia, allergies and multiple 
chemical sensitivities that she linked to the air quality in her facility. 

After her promotion to marketing services coordinator, the employee requested  
to work from home. Her supervisor allowed her to leave work whenever she was  
feeling sick and ultimately suggested that she move to another office in the 
building. But these approaches were unsuccessful, and the employee left for four 
months of short-term disability.

When she returned to work, she submitted a physician’s note. It said she needed to 
avoid plastics, carbonless paper, copiers and their fumes, exhaust fumes, and other 
personnel who may be wearing perfumes. Upon receiving the note, the company 
terminated her. 

The employee sued, arguing that her employer did not try to reasonably  
accommodate her disability under the Americans with Disabilities Act (ADA).  
A federal district court granted summary judgment to the employer, and the  
employee appealed.

The decision: According to the U.S. Court of Appeals for the Eighth Circuit, the 
company did not violate the ADA. This ruling affirmed the lower court’s verdict 
(Heaser v. Toro Co., 8th Cir., No. 00-1294, 4/26/01).

The employer was not required to make an overall change in how it did business to 
accommodate the employee, the court said. The employee’s requests would have 
led to such a change.

“Working from home may, in certain circumstances, be a reasonable  
accommodation,” the court said. But in this case the company provided enough 
evidence to show that allowing the employee to telecommute was infeasible.

Remember to consult with your Gevity HR Consultant whenever you have  
questions about how to handle these types of situations. To learn more about  
this or any other HR-related topic, check out Ask Gevity at Gevity OnLine™.
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About Gevity
Thousands of small and mid-sized 
businesses nationwide leverage the 
flexibility and scalability of Gevity’s 
human resources (HR) solution to 
help them maximize the return on 
investment in their people. Essentially, 
Gevity (NASDAQ: GVHR) serves as the 
full-service HR department for these 
businesses, providing each employee 
with support previously only available at 
much larger companies.

Gevity delivers the Gevity Edge™, a 
comprehensive solution comprised  
of innovative management and  
administration services, helping 
employers to streamline HR  
administration, optimize HR practices,  
and maximize people and performance. 
This solution enables both businesses 
and their employees to achieve  
their full potential, giving them an  
edge over competitors.

Gevity’s unique approach features 
Gevity OnSite™, experienced HR 
Consultants based in local markets 
backed by nationwide resources and 
easy-to-use technology, including  
Gevity OnLine™ and Gevity OnCall™. 
For more information, visit gevity.com.


