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Gevity Perks offers holiday savings for you and your employees

On the lookout for effective employee retention  
practices? Enabling your people to save money is  
an excellent way to put smiles on their faces! 

This holiday season, your employees can choose to 
take advantage of thousands of money-saving options 
through Gevity Perks™. This online marketplace 
provides your employees with exclusive discounts to 
more than 10,000 merchants and 22,000 nationwide 
services! What’s more, Gevity Perks is completely  
FREE to both you and your employees.

Save money on these great holiday gifts:

• Apparel

• Food & wine

• Books, music & DVDs

• Beauty and fragrances

• Automotive

• Jewelry

• Flat screen TVs

• Computers

• Cell phones

• Flowers & gifts

• Home furnishings

• Spa treatments

How to get started
Saving money couldn’t be easier. It only  
takes a minute to register, so encourage  
your employees to sign up today!

1. Sign in to Gevity OnLine™

2. Go to About me

3. Click Perks, then go to Gevity Perks

4. When prompted, use company code Gevity

Get special holiday offers like these when 
you sign up for Gevity Perks:

Up to 40% off flat screen TVs

$50 to $150 
onboarding credit

3 free day passes

10% off jewelry

10% off all your gifts
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Online resources can help simplify tax filing

Taxpayers who made $54,000 or less 
in 2007 can electronically file their 
federal tax return using Free File.

2007 Tax Tips

Screenshot of the 2007 withholding calculator (irs.gov)

Want satisfied, loyal 
employees? Helping them 
during tax season is one step 
toward achieving that goal. 
You can help your employees 
by telling them about the 
resources available at the 
IRS website!  

Help your employees 
avoid paying  
excessive taxes  

Tell your employees about 
the 2007 withholding 
calculator on the IRS website 
(irs.gov). This calculator 
will help your employees 
avoid owing excessive taxes. 
All they’ll need when they 
log on is their most recent 
pay stub. And it takes only 
around three minutes  
to complete! 

Convenient way  
to file taxes

Tell your employees about 
IRS e-file (at irs.gov). IRS e-file 
is an easy and accurate way 
to submit tax returns to the 
IRS — without the hassles 
of filling out paper forms. It 
gives taxpayers the flexibility 
to electronically file their 
returns through either a tax 
professional or on their own 
by using tax preparation 
software. 

Be sure to tell your employees 
about these e-file benefits: 

• A faster refund. Employees 
who file electronically 
receive refunds in half the 
time than when filing by 
paper. They can expect to 
receive refunds in as little 

time as 10 days with  
direct deposit.

• Convenience. Employees 
can e-file at their 
convenience. E-file is 
available 24x7.

• E-file now and pay 
later! Employees who 
file electronically can 
simultaneously e-file and  
e-pay for a future date 
in one single step. 
They simply authorize 
an electronic funds 
withdrawal, or pay by 
credit card. (To avoid 
penalties, they’ll need to 
be sure to pay on or before 
April 15, 2008.)

• One-stop filing. Most 
employees can e-file both 
their federal and state tax 
returns at the same time.

Tell your employees 
about Free File

As an added bonus, 
employees may qualify to 
e-file their federal tax returns 
for FREE. Taxpayers who 
made $54,000 or less in 2007 
can electronically file their 
federal tax return using Free 
File. Free File is an on-line tax 
preparation program offered 
by the IRS and 20 industry-
leading tax preparation 
companies.

Free file offers the same 
benefits as e-file, and 70% 
of taxpayers qualify to use 
it. Like e-file, Free File is 
available 24x7. It can be 
accessed by visiting irs.gov 
and clicking Free File.

Mark your calendar

As we approach the close of another tax 
year, please note the following dates:

November 22 – Financial institutions  
are closed

November 22–23 – Gevity is closed

December 25 – Gevity and financial 
institutions are closed

Additional dates and important 
information regarding year-end 
processing will be arriving at your 
office soon! If you have questions, 
simply contact Gevity OnCall™ at 
1.866.2GEVITY (1.866.243.8489) 
Monday through Friday between 
7:00 a.m. and 8:00 p.m. Eastern time.
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Does your business adequately 
protect its traveling employees?
According to a recent survey 
commissioned by Control 
Risks, an international risk 
consultancy, half of all 
business people regularly 
travel to dangerous places. 
The survey, which was 
conducted in the US and 
in the UK, found that:

• 59% of respondents had 
little confidence that their 
company could provide 
good advice in the event of 
a violent outbreak, political 
unrest or natural disaster

• 53% predict that the 
world will become a more 
dangerous place for business 
travelers over the next  
five years

• 40% think they are more 
likely to be targeted than 
other travelers by extremists 
or terrorists

“Despite a perception by 
travelers that the world is 
becoming more dangerous, 
some companies have not 
attempted to redress the 

balance by putting a credible 
support structure in place,” 
says Hannah Kitt, Director  
of Travel Security Services  
at Control Risks.

Case in point
Control Risks tells of an 
engineering company 
that found out how bad 
things can get if you’re not 
prepared for unexpected 
problems with traveling 
employees.

A new employee was sent in 
his second week on the job to 
two countries in Central Asia. 
He was given a dedicated 
driver for transportation. Two 
days into his trip, he asked 
his driver to stop so he could 
buy a bottle of water from 
a roadside shop. When he 
left the shop, he found that 
the vehicle had disappeared 
along with his mobile phone, 
laptop, passport and other 
documentation.

The shopkeeper drove him to 
the nearest police post —  

which happened to be on 
the border. When the border 
police realized he did not 
have any documentation, 
he was arrested.

The traveler wasn’t given any 
briefing on the country he 
was visiting. To make matters 
worse, he had no emergency 
number to call.

A full two days after his 
arrest, his company realized 
that he wasn’t attending any 
meetings. They also realized 
that they had no contact 
information or itinerary 
details for the traveler. 
Eventually, the country’s 
authorities resolved the issue 
with the traveler’s embassy.

The employee was deeply 
distressed and threatened 
legal action against his 
company. An HR manager 
lost her job, confidence in 
management was rocked and 
the company lost business 
while employees refused to 
travel to the country. 

Four simple ways  
to prepare 
your traveling 
employees

1. Interestingly, the Control 
Risks survey found that 
38% of business travelers 
never do any research 
on the political or social 
climate of the countries they 
visit. It’s important to do 
some homework on what 
employees can expect when 
they arrive, and to encourage 
them to do the same. 

2. The survey also reports that 
40% have no idea who to 
call if they were caught up 
in an emergency. So it’s vital 
to designate someone who 
can serve as a contact for the 
traveling employee. 

3. As hard as it is to believe, 
the survey found that 72% 
of business travelers never 
carry an emergency phone 
number (and that figure rises 
to 83% for those employed 
by smaller firms). Businesses 
should require their traveling 
employees to program 
the phone numbers of all 
designated contacts into their 
cell phones and encourage 
employees to carry these 
emergency numbers in their 
wallets or purses, and even  
to memorize them. 

4. Know your traveling 
employee’s itinerary 
details. Have them call or 
leave a voicemail at every 
itinerary “checkpoint.” If 
the employee has missed 
a checkpoint, call them to 
make sure everything is okay.  

Gevity Edge Special Report

Find top-notch employees through enhanced 
drug and background screening services

Coming soon:

Early 2008 will bring the 
much-anticipated launch 
of an enhanced drug and 
background screening tool 
from USIS.

This sophisticated and efficient tool will:

· Let you enroll for background 
screening services quicker and easier 

· Give you many new background 
packages to choose from  

·  Provide you with real-time pricing 
of each report

By rolling out the enhanced screening 
tool in the beginning of 2008, Gevity 
HR Consultants are able to spend time 
undergoing in-depth training to assist 
you with this exciting new service.  

To learn more about Gevity’s enhanced 
screening service, watch for the 
December issue of The Edge!
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Ask the expert
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Do I have to give a previously agreed-upon bonus to an 
employee who decided to take time off for FMLA?

Employers should be careful when entering into an employee/employer agreement

After being told that their company was going to be acquired by another firm, employees  
were offered “stay bonuses” if they remained on the job during the difficult transition period. 

Under the “Employment Transition Agreement,” employees were eligible to receive 50% of 
their salary if they remained employed and actively working for the company as of Sept. 30, 
2001. Under the agreement, one of the employees would have been entitled to $30,027.50 
if she stayed with the company.

In May 2001, the employee was granted 12 weeks of family leave for the adoption of a child. 
The employer acknowledged that up to that point, she was actively employed for the purposes 
of the bonus. The employer said, however, that she was not actively employed during the leave. 
As a result, they reduced her bonus by $8,407.70.

On Nov. 1, 2001, the employee signed a “Confidential Separation Agreement and General 
Release.” By signing it, she agreed to release the employer from FMLA-based claims (as well  
as other claims).

However, the employee sued the employer one month later. She argued that the bonus  
reduction violated the FMLA. The employer sought to have the lawsuit dismissed, claiming  
that the employee signed away her rights to sue.

Award: The employer violated the FMLA when it reduced the employee’s “stay bonus,”  
according to the U.S. District Court for the Northern District of Illinois (Dierlam v. Wesley  
Jessen Corp., d/b/a CIBA Vision, N.D. Ill., No. 01-C-9857, 9/23/02).

Discussion: The court pointed out a Department of Labor regulation stating that “employees 
cannot waive, nor may employers induce employees to waive, their rights under the FMLA.” 
The rule makes the waiver of FMLA rights contained in the separation agreement signed by 
the employee “unenforceable as a matter of law,” the court said.

When the company granted the plaintiff’s leave request, the court said it triggered her right 
under the FMLA to be restored to an equivalent position. This included equivalent benefits and 
conditions of employment when she returned. Under DOL regulations, the court concluded, 
the employee’s right to equivalent pay clearly extends to protect her right to certain bonuses 
she would have been entitled to otherwise.

Pointers: The question of whether employees can earn attendance bonuses while on FMLA 
leave had not been addressed in the federal court system before this case. That does not mean 
that clear rules do not exist. Although the statute itself does not directly address the issue of 
bonuses, DOL regulations (29 C.F.R. sec. 825.215(c)(2)) provide that “[m]any employers pay 
bonuses in different forms to employees for job-related performance such as for perfect attendance, 
safety…and exceeding production goals.” The rule adds that such bonuses “do not require  
performance by the employee but rather contemplate the absence of occurrences.”

An employee who had met all the requirements for such bonuses at the outset of FMLA  
leave “is entitled to continue this entitlement upon return from FMLA leave,” the rules continued. 
“That is, the employee may not be disqualified for the bonus(es) for the taking of FMLA leave.”

Check out the Ask Gevity link on Gevity OnLine™ for more about FMLA.
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About Gevity

Thousands of small and mid-size 

businesses nationwide leverage the 

flexibility and scalability of Gevity’s 

human resources (HR) solution to 

help them maximize the return on 

investment in their people. Essentially, 

Gevity (NASDAQ: GVHR) serves as the 

full-service HR department for these 

businesses, providing each employee 

with support previously only available at 

much larger companies.

Gevity delivers the Gevity Edge™, a 

comprehensive solution comprised  

of innovative management and  

administration services, helping 

employers to streamline HR  

administration, optimize HR practices,  

and maximize people and performance. 

This solution enables both businesses 

and their employees to achieve  

their full potential, giving them an  

edge over competitors.

Gevity’s unique approach features 

Gevity OnSite™, experienced HR 

Consultants based in local markets 

backed by nationwide resources and 

easy-to-use technology, including  

Gevity OnLine™ and Gevity OnCall™. 

For more information, visit gevity.com.

1.866.2GEVITY
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