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Important holiday  
closures: Mark your 
calendar!

As we move into spring  
and summer, please note  
the following dates that  
Gevity and financial  
institutions are closed: 

Memorial Day,  
Monday, May 26th 

Independence Day,  
Friday, July 4th

Labor Day, Monday,  
September 1st

Additional dates and details 
for Memorial Day payroll 
reporting are also in this 
newsletter. 

If you have any questions, 
please contact Gevity  
OnCall™ at 1.866.2GEVITY 
(1.866.243.8489) Monday 
through Friday between  
7:00 a.m. and 8:00 p.m. EST
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FREE online seminars from ELT now available
Through our vendor partner, ELT, Gevity offers you valuable  
online training such as: 

• Workplace Harassment

• Workplace Diversity

• Equal Employment Opportunity (EEO)

• Lawful Hiring

• Lawful Terminations 

And now, you’ve got access to another venue for training: ELT online 
seminars! Gevity brings access to ELT seminars, on relevant topics  
that impact your business, right to your fingertips! The cost of these 
seminars is already covered by your professional service fee. 

Here are two upcoming seminar topics:
A Guide to Wage and Hour Compliance in 2008:  
Cutting-Edge Strategies from the Nation’s Top Experts 

Understanding Mandatory Compliance Training: 
The Fundamentals That Impact All Employees

Interested in taking advantage of these free online seminars?  
Visit http://elt-inc.com/news/webinars.html.
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Work/life balance

Trend: Older Americans are retiring 
later and working more hours 
The number of older Americans remaining in the labor force past 
retirement age has grown significantly since 1994. That’s according to 
an article from Monthly Labor Review, published by the Department  
of Labor’s Bureau of Labor Statistics.

 “[T]he labor force participation rates of men and women aged 60 years 
or older have increased considerably since at least 1994, while there has 
been little or no change at ages 50-59,” according to the article.

Important Memorial Day payroll information
Gevity and most financial institutions will be closed on Memorial 
Day—Monday, May 26th. For a smooth payroll distribution this 
Memorial day, please follow these helpful tips:

• Please report payroll by 11 a.m. at least 2 business days   
in advance of the delivery date. 

• Be sure to update your payroll check date when  
submitting your payroll if necessary. 

• Please remind your employees that most financial 
institutions will be closed and to plan ahead.

To be prepared, please review the following delivery  
and check date guidelines.

For payroll delivery on:  Report payroll by 11:00 a.m. on:
Friday, May 23  Wednesday, May 21
Tuesday, May 27  Thursday, May 22
Wednesday, May 28 Friday, May 23
Thursday, May 29  Tuesday, May 27

One more way to boost  
your business performance:  
The new Gevity OnLine™  
payroll reports are here
We heard you loud and clear!  In response to 
recent requests, we’ve just released three eagerly 
awaited online reports:

• New Job Costing Report: lists all earnings by 
employee, broken out by Job Code.  

• New Employee Change/Detail Report: lists 
personal employee information to-date and 
changes made to that information. Also includes 
totals for earnings, deductions and taxes. 

• Enhanced Payroll Reconciliation Report:  
upgrades the current Payroll Reconciliation 
Report with more selection criteria options, con-
solidation options and user defined date ranges.   

To access the online payroll reports, sign in to 
Gevity OnLine. From the homepage, click the 
Reports link under the My People heading to 
select from the list of available reports. You can 
then access the reports you need by clicking the 
corresponding link on the left side of the page. 
To access the newest date range and consolida-
tion features, click the report links with the words 
Date Range after the title of the report.

From 1994 to 2006, the average workweek of employed people 
ages 65-69 rose 12.9% for men (from 31.8 hours to 35.9 hours per 
week). The average workweek rose 13.2% for women (from 26.6 
hours to 30.1 hours).

Among workers ages 70-74, average weekly hours rose 10.8 %  
for men (from 29.5 hours to 32.7 hours.) Average hours rose 
11.7% for women (from 24.7 hours to 27.6 hours). Growth  
in hours was smaller for workers ages 55-64.

The article predicted that this trend will continue through 
2020, as the baby boom generation reaches traditional  
retirement age.

The full article is available at http://www.bls.gov/opub/mlr/2008/01/art3full.pdf.

This trend will continue through 2020, as the baby 
boom generation reaches traditional retirement age.



Keeping your business healthy and productive  
by being smart about prescription medications
The last edition of the Gevity 
Edge™ featured ways to manage 
your healthcare costs through 
prescription cost savings programs. 
This month highlights how you and 
your employees can stay healthy 
and productive by being smart 
about prescription medications.  

There is no such thing as a 
“completely safe” medicine. 
All medications have risks. FDA 
approval of a drug simply means 
that its benefits outweigh the 
known risks. To use medicines more 
effectively and safely, the U.S. Food 
and Drug Administration (FDA) 
encourages consumers to become 
more involved in their health  
care decisions. 

How your employees can take  
an active role in their healthcare 
Physicians, physician assistants, 
nurses, pharmacists, and their 
patients make up the health care 
team. To reduce the risks associated 
with using medicines—while 
maximizing their benefits—patients 
need to play an active role on their 
teams. Let your employees know 
that they can take an active role 
in their healthcare through the 
following ways:

By speaking up
The more your employees’ 
healthcare team members know 
about them, the better. They should 
discuss the following with their 
health care providers: 

• Their medical history

• Allergies and sensitivities 

• Prescription and over-the-counter 
medicines they take routinely  
and occasionally

• Any dietary supplements 
they take

By asking questions
Your employees’ health care 
providers can help them make the 
best-informed prescription drug 
choices. But they need to ask the 
right questions. The FDA has a list 
of questions to help guide them. 
Encourage your employees to visit 
www.fda.gov, write down their 
questions about prescription drugs, 
and take notes on the answers. 

By learning the facts
Your employees should learn and 
understand as much as they can 
about their medicines. They should 
ask for written material from their 
providers and look at information 
from other reputable sources. 

Tips to help  
you cut costs at 
the pharmacy
You and your employees  
can also take an active role 
in reducing your pharmacy 
costs by remembering  
these useful tips:

• Ask your doctor or pharmacist if a generic medication or  
over the counter option is available to treat your condition.

• Use your mail order pharmacy program (if available) to fill several 
months of a prescription to save money on co-pays.

  – If you need to take your medication immediately, ask your  
  doctor for two prescriptions—one for a one-month supply to 
  fill immediately at a retail pharmacy, and one for the maximum 
  days’ supply available to submit to your mail order pharmacy.

• Take advantage of discount pharmacy retailers like Wal-Mart®,  
Sam’s Club® and Target® to fill your prescription. 

By following the directions
Patients always get the best results 
and reduce the side effects by 
paying close attention to the 
instructions from their prescribers 
and from the printed labels. 

By reporting back to the team
Your employees should pay 
attention to how they feel, and 
notify their health care team of any 
problems or concerns.

The FDA has more information on 
how to be an active member of 
your health care team. Visit www.
fda.gov/cder, or call 1.888.INFO-
FDA for more information. 

Source: Food and Drug Administration 
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Was the aptitude test discriminatory?
Facts: Following job cuts at a large electric utility, two laid off African American employees 
sought to “bump” into positions held by junior employees. The only requirement for bumping 
was that the senior employees be qualified for the positions.

The two workers applied for “storekeeper” and “plant storekeeper” positions, which required 
that applicants pass an aptitude test. Both failed to meet the test’s cutoff score set by the 
employer, and therefore neither was allowed to bump into the new position. Both ultimately 
were hired for other jobs.

The test was produced by an industry association and technical advisory body. They were 
responsible for validating the test by establishing a correlation between success on the test and 
success on the job. The association also provided suggested scores and ranges to individual 
employers, and it required individual employers to be certified to conduct the test. 

The two workers filed a lawsuit. They argued that the testing standards had an adverse impact 
on African Americans that couldn’t be justified by an employer’s business needs. But at trial, 
they never questioned the validity of the test itself. They instead argued that the employer’s 
method of setting the cutoff scores was the unlawful cause of the disparate impact. 

The employer admitted at trial that it had raised the cutoff score to 180 from 150 points. The 
employer also provided statistical evidence that showed that the higher the test score, the more 
likely the employee would be a proficient worker. The decision to raise the cutoff score was 
justified by this business necessity, the employer said, and the desire to create uniformity with 
its other divisions.  

The first court ruling: The U.S. District Court for the Southern District of Mississippi sided with 
the employees, finding the higher test score requirement had both a disparate and adverse 
impact on African Americans. The court found that the employer’s business necessity defense 
was not enough, and it awarded back pay and attorneys’ fees to the workers. The employer 
appealed.

The appeal: According to the U.S. Court of Appeals for the Fifth Circuit, the employer  
did provide a legitimate business necessity for the test standards (Int’l Bhd. of Elec. Workers  
v. Miss. Power & Light Co., 5th Cir., No. 04-60975, 3/2/06).

Discussion: The Fifth Circuit said that the higher cutoff scores were consistent with the  
business necessity of increasing the likelihood that successful applicants would become 
proficient employees. The appeals court found that the employees failed to present an 
alternative to the business necessity argument. 

Pointers: Companies that use aptitude or ability testing in their selection and training processes 
should follow the Equal Employment Opportunity Commission’s established test validity 
standards. Basically, a test should measure the candidate’s ability to perform job-related tasks. 
The following criteria help companies demonstrate validity: 

• Construct validity: The test accurately assesses if the candidates have the traits 
 for successful job performance. 

• Content validity: The test measures the skills necessary to do the job. 

• Criterion-related validity: There are statistics that support the relationship between  
 test scores and anticipated job performance. 

Also, the test must be reliable, meaning it yields consistent results for candidates with  
similar skills and training. Many legal problems can arise if pre-employment tests are not 
checked and proven valid. 

Check out the Ask Gevity link on Gevity OnLine™ for more information about this  
or other HR issues.
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About Gevity
Thousands of small and mid-size 
businesses nationwide leverage the 
flexibility and scalability of Gevity’s  
human resources (HR) solution to 
help them maximize the return on 
investment in their people. Essentially, 
Gevity (NASDAQ: GVHR) serves as  
the full-service HR department for  
these businesses, providing each  
employee with support previously only 
available at much larger companies.

Gevity’s innovative management and 
administration services help employers 
streamline HR administration, optimize 
HR practices, and maximize people and 
performance.

Gevity’s unique approach features 
Gevity OnSite™, experienced HR 
Consultants based in local markets 
backed by nationwide resources and 
easy-to-use technology, including  
Gevity OnLine™ and Gevity OnCall™.  
For more information, visit gevity.com.

gevity.com
1.866.2GEVITY
1.866.243.8489

Important legal case 
study: Court says 
noncompetition pact 
is not enforceable

Cintas Corp. v. Perry:
A federal court had no obligation 
to fix a flawed noncompetition 
agreement drafted by Cintas 
Corp., the U.S. Court of Appeals 
for the Seventh Circuit ruled Feb. 
20. It found that the contract 
was unenforceable and that 
the company owed an ex-sales 
manager over $300,000 in 
attorneys’ fees and costs (Cintas 
Corp. v. Perry, 7th Cir., No. 06-
1958, 2/20/08).

Does this ruling have implications 
for your business? Be sure to read 
the whole study. Just sign in to 
Gevity OnLine and go to 
http://www.firstdoor.
com/Answersource/
(evubajuawqqkwrvzeml3ngqa)/
Site/Content/ContentDefault.
aspx?DocId=180733


