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S t r e a m l i n e .  O p t i m i z e .  M a x i m i z e .

Get the most value from your 
investment in people.



Increase sales growth 22%
Increase profit growth 23%
Decrease turnover 67%

Owners
Right people
Right jobs
Right results

Employees
More effort
More trust
More cooperation
Less turnover

HR Management  
Practices

Business Impact1

Research links effective HR practices and business success.



g
People are your most important business asset. 

Successfully managing people can be one of your greatest challenges. But that  

challenge presents a great opportunity — research shows companies that use effective  

HR practices experience dramatic increases in sales and profit growth and huge  

decreases in costly employee turnover. 

Gevity is a single resource helping our clients and 

their employees reach their full potential.



Gevity Edge™ is a comprehensive solution comprised 
of innovative management and administration services, 
helping employers to streamline HR administration,  
optimize HR practices and maximize people and  
performance. This solution enables both businesses and 
their employees to achieve their full potential, giving 
them an edge over competitors.

Gevity EdgeTM 

Employee 
Development  
+ Retention

Performance 
Management

New Hire Support

Policies + Procedures
Risk Management

Payroll2 + Payroll Administration

Benefits2 + Benefits Administration

Businesses 
that optimize 
HR practices 
and maximize 
people and 
performance 
techniques  
increase business 
value up to

39%

Business Impact3

S t r e a m l i n e 

O p t i m i z e 

M a x i m i z e

Maximize People and Performance 
Gevity helps hone the skills and capabilities  
of your staff and management for long-term  
employee retention and business success.

Optimize HR Practices
Gevity works with your team to build structure 
— policies, procedures and communications 
— for effective employment management,  
hiring practices and risk management over time.

Streamline HR Administration
Gevity takes the stress and effort out of 
payroll management and administration, 
benefits and benefits administration.

Businesses that 
streamline  
administration 
increase business 
value up to

8%



Time you spend dealing with payroll, paperwork, W-2s, dealing with insurance brokers, 
etc., is time you can better spend focused on your people and your business. But it’s not 
just time. It’s money too.  

You can spend less time on paperwork and more time focused on your employees  
and company. You can get access to a Fortune 500-style benefits package that will 
help you attract and retain great people. With Gevity, you can once again put  
people — not paper — first.

S t r e a m l i n e 

Put paperwork aside and  put people first. 

Great employees can help you achieve your business goals. But it can be hard to find 
and keep good people. The difficulty goes beyond hiring headaches. 

Replacing employees costs money, anywhere from 30-200% of an employee’s annual pay.4 
You can change that with effective HR practices that can drastically decrease turnover.

Imagine your company with new hire support, a clearly defined HR structure, policies that 
promote employee satisfaction and great web tools to make your life easier. Today, you 
don’t have to imagine it. It’s all a part of the value Gevity brings.

O p t i m i z e 

Put HR practices in place that support your goals.  



Getting the most value from your investment in people is one of the best ways to  
increase business value. But managing, developing and retaining employees can be a 
challenge. Starting today, it’s a challenge you don’t have to face alone. 

You can access the expertise and support of Gevity’s experienced, local HR professionals 
and get the tools and resources you need to achieve even greater success. That’s what 
happens when you put people first. 

M a x i m i z e

Help your people and business perform better.  

39%
Businesses that optimize HR practices and maximize people 
and performance techniques increase business value up to



It’s simple. Using the power of our local and national resources, we work with  
you when and how you need us.

         Gevity OnSite™ 
Local HR Consultants are available to work with you onsite — either full time  
or on a regularly scheduled basis.

         Gevity OnCall™ 
A dedicated team of HR professionals is available to address payroll  
and general HR needs at 1.866.2GEVITY.

 
         Gevity OnLine™
You and your employees have online access to your company’s information  
anytime via gevity.com.

Gevity Institute
You have access to an ongoing stream of information focused on effective  
employment management.

What you want — when you want it...
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Increase sales growth 22%
Increase profit growth 23%
Decrease turnover 67%

Thousands of small and mid-sized businesses nationwide 
leverage the flexibility and scalability of Gevity’s human  
resources (HR) solution to help them maximize the return 
on investment in their people. Essentially, Gevity (NASDAQ: 
GVHR) serves as the full-service HR department for these 
businesses, providing each employee with support previously 
only available at much larger companies.

Gevity delivers the Gevity Edge™, a comprehensive solution 
comprised of innovative management and administration  
services, helping employers to streamline HR administration, 
optimize HR practices, and maximize people and  
performance. This solution enables both businesses  
and their employees to achieve their full potential, giving 
them an edge over competitors.

Gevity’s unique approach features Gevity OnSite™,   
experienced HR Consultants based in local markets backed by 
nationwide resources and easy-to-use technology, including 
Gevity OnLine™ and Gevity OnCall™. For more information, 
visit gevity.com.

About Gevity

1 Cornell University’s Center for Advanced Human Resource Studies, 2006, sponsored by the Gevity Institute. Details at gevityinstitute.com.
2 Gevity Edge Select™ clients retain their own benefits, and Gevity processes payroll and taxes using the clients’ Federal Employer ID 

Number. Gevity may provide administrative support for unemployment claims and health and welfare benefits.
3 Gevity Institute research, adapted from Pfau & Kay: The Human Capital Edge, 2002
4 J. Phillips, Investing in Your Company’s Human Capital, 2005

© 2007 Gevity. All rights reserved. GevitySM and gevity.comSM are trademarks of Gevity. In Florida, Gevity is licensed by the DBPR 
(License #GL99 and #EL272). In Texas, “Gevity” means Gevity HR, L.P., Gevity HR IV, L.P., Gevity HR IX, L.P., Gevity HR X, L.P. and 
Gevity HR XI, LLC.

Gevity is one of the oldest 
and largest employment 
management companies  

in the US

Founded in 1984

Pioneer in the  
HRO industry

Publicly traded since 1997

Over 1,000 employees 
nationwide

40+ field offices across  
the country

Serving over 125,000  
worksite employees

Gevity provides services  
nationwide and maintains  
offices in the highlighted states.
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